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MAULANA AZAD NATIONAL INSTITUTE OF TECHNOLOGY BHOPAL- 462093
(An Institute of National importance under Ministry of Education, Govt. of India)

No. ABIEstt.IDPCIZOZG.,"/,S—g—g Dated 14/10/2026
NOTICE

Subject : Promotion of Non-Faculty members through Departmental Promotion Committee [DPC].

All Non-Faculty staff members of the Institute are hereby notified that meeting of Departmental Promotion
Committee [DPC] for promotion of eligible Non-Faculty staff members, is proposed to be convened as per
Recruitment Rules (RRs) for Non-Teaching Employee received from MHRD vide letter No F. 35-5/2018-TS.IIl dated
20.02.2019 & 04.04.2019.

2. Further, for “the promotion of Non-faculty staff members, who were recruited before the implementation of
above-mentioned RRs issued on 51 February, 2014 and 20t December, 2017 respectively, will continue to be
governed by the same educational qualification, which were prevailing as per the respective RRs. However, such
employees will have to undergo requisite skill test / trade for future promotion(s) and upgradation. Those who have been
recruited as per the RRs issued on 5" February, 2014 and 20" December, 2017, respectively, will continue to be
governed by the same”.

3. Non-Faculty employees of the Institute are requested to apply for the post for which they fulfill the eligibility
criteria and submit their application forms in the enclosed format along with supporting documents, duly forwarded
by the respective Head of Department/Section In-charge in the office of the undersigned.

4. Date of eligibility for all positions is fixed as 31.12.2026.

5. Vacancies for any post may increase due to promotion and/or superannuation of the employees.

6. The eligibility criteria for promotion, number of available vacancies and the format of application form is
enclosed at ANNEXURE-A. Apart from the posts mentioned in Annexure-A, any employee who considers
himself/herself eligible for another post not included in the said Annexure may also submit an application,
subject to fulfilment of the prescribed eligibility criteria as per the prevailing RRs. Such applications shall be
considered only if vacancies are available against the respective post.

7. Employees while applying for the post must ensure that they fulfill the prescribed qualification required for the
post.

8. Last date of receipt of duly filled application form in the Office of the Registrar is 06/11/2026.

This notice is issued with the approval of the Competent Authority.

by
[4x g

Registrar

No.AB/Estt./2026 //g"(j Y.
ated:
Enclosure : As above L(

Copy to
1. Director
2 All Deans/Head of Department/ Section In-Charge with the request kindly circulate this among all Non-Faculty
staff members of their department/section.
3 Professor In-charge (website) - to publish the same along with its enclosure on Institute website.

)u[ tht?izc]);c

Registrar
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No. AB/Estt./DPC/2026 / X Dated 14/10/2026

v : i Rty afaf (Departmental Promotion Committee - DPC) & aAreasr @ 3R-
dtaifr® (Non-Faculty) F#afat ) ety

HET & T IR-<AerfOrer et 1 i v s § R o IR-Aaiiore derarial B veet 8
faemey geleifa @fAfA (Departmental Promotion Committee - DPC) & do% 3maifarg & si=t
TEATA & | I8 dooh IR-RAGT0T wetenRat & fow Atea darus e #are (MHRD) & 99 &5 F.35-
5/2018-TS.Ill fesirer 20.02.2019 Ta 04.04.2019 @R 9Ted #7cif f@#T (Recruitment Rules - RRs) &

AN AT hr STwa|

2. fotet IR-SAerfOrer sHaenfa 1 o7l 3udere o7clf st (RRs) & o] gl @ 0, 3747y 05 wady 2014
T 20 RS 2017 1 S 37 vt & el g8 o, Sofehl welewt ) & T @ SHafores At oy
Teal, St 3efeh Fafere orclt fgat & 38 @ of| T, OF swetaTiat &l s & yelestay 3rerar
faxirr 373931 (Upgradation) STce &t & T 3mmaeer lerer udiat (Skill Test) / 25 3% (Trade Test)
Eﬁﬁm}rﬁaéa?m qel, TSIt HETRET T $1clT 05 HIa 2014 4T 20 R 2017 Ht oIy wff
faTAt & 3eTaR g3 ¥, & 376t a7t et & AT gy e @A

3. FeuTe & it AN-Qaifine FATRAT @ 3w & 6 3 Saer 330 ug & fow et #Y, e e 3
freiRer arrar ATEst 31 qut a1 g1 | AR a6y ot 3mdes-97 3mavTs gere ceadslt aRd, d6itd
eTmemegeT/3regemeT T carT AT 3T FR graTeRehd & ST 7 STAT FY

4. g v & forw arsrer 1 favriges fafy 31.12.2026 @uiRa & s &1

5. SAUIRAT ST Yeledla Ta darfagf (Superannuation) & RUT Hefld yel X RiFaat r g &
ge™ 81 Hehll &

6. alewAfd & Ul AWES, 3esy RiFqal i d@ar qur Hdea-us &1 Ued 3efevednA
(ANNEXURE-A) # Helel &l 3iefores-A # 3feaf@a vl & sfaRea, oy« w@arr fehr
3T W Ue & U @ & U AT 8, S 3FT HeJeeas A fearad g §, ar a8 vafad
ﬂ?ﬁﬁuﬁ(RRs)aﬁwﬁﬁﬁﬁamﬂmﬁaﬁwaﬂﬁﬁmwwwﬁ?ﬂm
e T FheT g WO Hdeel! W el Ug & Feey RiFadl 3ueey gt #1 Rufa & @ew
fordT ST

7. AT IR THY Ycdsh hraR] Tg FiaARad Fan o a5 wefid ug & fore RuiRa defoes ud sy
TGRS a3 T IOT el &

8. fafliae X gU Jdee-9 Ferufad (Registrar) Frdierd 7 wred g i 3ifaa fafdr 06/11/2026 gt
wﬁmmmﬁﬁﬁﬁﬁ#mﬁm%l
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Eligibility Criteria for Promotion of Non-Faculty Posts through DPC

Annexure — A

S.No. [ Name of the Post PB & GP Requirements for Promotion/Financial Tentative Vacant positions
Up-gradation as per RRs
SC | ST | UR
(A) |Officers
1. Technical Officer Technical Assistant (Select ion Grade-Il) with GP of 0 0 01
[PB-3 & GP ¥ 5400/-] Rs. 4800/- with 5 years regular service or Technical
Level -10 Assistant (SG-I) (PB-2 with Grade Pay of Rs. 5400/-)
with 2 years of experience through DPC and working
performance record (APAR).
(B) [Higher Ministerial Cadre
1. Superintendent [SGel] Superintendent SG-II with 2 years regular service with 0 0 02
[PB-2 & GP % 5400/-] Grade Pay of Rs. 4800/- through DPC and working
Level-09 performance record (APAR), through prescribed test
and interview.
2. Superintendent [SG-Il] Senior Superintendent with 2 years regular service 0 0 01
[PB-2 & GP ¥ 4800/-] with Grade Pay of Rs. 4600/- through DPC and
Level-08 working performance record (APAR), through
prescribed test and interview.
3 Senior Superintendent At least 5 years regular service as Superintendent or 0 01 02
[PB-2 & GP ¥ 4600/-] Accountant (Existing) in PB-2, GP 4200/- or at least &
Level-07 years combined service of Assistant (SG-1) and
Superintendent in PB-2, Grade Pay of Rs. 4200/-
through DPC and werking performance record
(APAR), through prescribed test and interview.
4 Superintendent Assistant (SG-) with 2 years regular service with 0 0 03
[PB-2 & GP ¥ 4200/-] Grade Pay of Rs. 4200/~ through DPC and working
Level-06 performance record (APAR), through prescribed test
and interview.
(C) |Lower Ministerial Cadre
T, Assistant [SG-1] Assistant SG-Il with 6 years regular service with 01 0 0
PB-2 & GP 4200/-] Grade Pay of Rs. 2800/- through DPC and working (anticipa
Level-06 performance record (APAR) through prescribed test ted)
and interview.
2. Assistant [SG-II] Senior Assistant with 5 years regular service with 0 01 08
[PB-1 & GP ¥ 2800/-] Grade Pay of Rs. 2400/- through DPC and working
Level-05 performance record (APAR), through prescribed test
and interview.
3. Senior Assistant Al least 5 years regular service as Junior Assistant in 0 01 0
[PB-1 & GP % 2400/-] PB-1, GP Rs. 2000/- or at least 5 years combined service
Level-04 of Office Attendant (SG-II) and Junior Assistant in PB-1,
Grade Pay of Rs. 2000/ through DPC and working
performance record (APAR),
through prescribed test and interview.
(D) |Higher Technical Cadre
1, Technical Assistant (SG-I) Al least 2 years regular service as Technical Assistant 01 0 01
[PB-2 & GP Rs.5400/-] (SG-II) in PB-2, GP Rs. 4800/- through DPC and
Level-09 working performance record (APAR), through
prescribed test and interview.




SNo. [ Name of the Post PB & GP Requirements for Promotion/Financial Up- Tentative Vacant positions
gradation as per RRs

SC ST | UR
2. [Sr. SAS Assistant At least 5 years regular service as in PB-2 with GP Rs| 0 0 03
4200/- as SAS Assistant through DPC and working
performance record (APAR), through prescribed test and

interview.
3, Assistant Engineer At least 2 years regular service as in PB-2 with GP Rs. 0 0 02
(Selection Grade - ) 4800/- as Assistant Engineer SG-Il through DPC and

working performance record (APAR), through
prescribed test and interview.

(E) [Lower Technical Cadre

1 Technician [SG-I] Al least 6 years regular service with Grade Pay of Rs. 01 0 08
(PB-2 & GP Rs.4200/-] 2800/- as Technician (Selection Grade-Il) through
Level-06 DPC and working performance record (APAR),
through prescribed test and interview.
2. Technician [SG-I] At least 5 years regular service with Grade Pay of Rs. 03 01 13
[PB-1 & GP Rs.2800/] 2400/- as Senior Technician through DPC and
Level-05 working performance record (APAR), through
prescribed test and interview.
3. Senior Technician Al least 5 years regular service as Technician in PB-1, 0 0|0 06
[PB-1 & GP Rs.2400/-] GP-2000/- or at least 5 years combined service of
Level-04 Lab. Attendant (SG-II) and Technician in PB-1, Grade

Pay of Rs. 2000/- through DPC and working
performance record (APAR), through prescribed test
and interview.

Educational Qualification:- Must possess any of the
qualifications mentioned in row -7 without insisting
on percentage of marks/class.

(F) |Attendant Cadre

1. Office Attendant SGHI At least 3 years regular service as Senior Lab Attendant 01 0 08
[PB-1 & GP Sr, Office Attendant in PB-1, Grade Pay of Rs. 1900/
Rs.2000/] through DPC and working performance record (APAR),
Level-03 through prescribed test and interview.

- At least 3 years regular service as Lab Attendant/
2 SP%n%og (g,fﬁrgewl(\)g/endant Office Attendant in PB-1, Grade Pay of Rs. 1800/- | 01 | 01} 05
[PB- - g through DPC and working performance record

Level-02 (APAR), through prescribed test and interview.
Total 8 |05) o
(including
1
anticipated
vacancy)

PwBD reservation shall be applied as per Government of India norms.

The post(s) for which no eligible candidate is available in the feeder cadre have not been notified above.

Existing incumbents holding the post of Assistant Registrar and Technical Officer who have completed the
required residency period of 05 years as per the RRs for the respective post are also required to submit the
application form for consideration of their candidature for moving from existing grade pay (Pay level -10) to the
higher GP (Pay Level — 11) with the same designation. Copy of RRs for the respective posts are enclosed.

Existing incumbent holding the post of Pharmacist who have completed the required residency period of 02
years as per the RRs for the respective post is also required to submit the application form for consideration of
his candidature for Non Functional up-gradation to the next higher Grade Pay of Rs.4200/- in PB-2 and re-
designated as Sr. Pharmacist (personal to the incumbent). Copy of RRs for the respective posts are enclosed.

As per MHRD letter F. No. 35-4/2016 — TS.IIl dated 11t December, 2019, Interview will be conducted only for
the post carrying pay level — 8 and above, under consideration. l )
lip.
|4

W



AT aeTe sy elfie) SR ATe— 462003

(%HW,WW@WWWWWW)

MAULANA AZAD NATIONAL INSTITUTE OF TECHNOLOGY BHOPAL- 462003
(An Institute of National importance under Ministry of Education, Govt. of India)

Sre-Riar qelaft @ W 3 aied

T | /No. AB/Estt.2026 |/ xg Date : /4/10/2026

Jmafed Ug /Post Applied for

14

(i) AT /Permanent:

(i) AYSTSST . /Mobile No. $—Acl/Email ID:

URT 1M /Name in Full :

foar &1 A9 /Name of Father :

UdT /Address

AT /Present:

v fafer /Date of Birth :

TSI /Nationality:

MANIT Bhopal ¥ ®TIWR 7gvr @1 ffSr /Date of Joining at MANIT Bhopal.

I e, JaEH U9 99 UX BRIMR T8vT &I ffdr / present Designation, Pay Scale & Date

of Joining in Present Designation:

gauHId. & dgd S~ad fdar T Iy g1 @1 el & IEd ST
31 fafer vg a9 wR Whether upgraded under MACP
(GP/Pay Level) if Yes; date of up-gradation under MACP and grade:

(a) X 39 IR S & i # o g dfew & fFreme @R |
(qwmammmwwwzﬁ)
Tick-mark the appropriate box if you belong to reserved category
(Please attach necessary caste certificate issued by an authorized officer only.)

SC ST OBC UR PwD/PwBD




10. IrEHT DeTE RS (GUAT THIT =1 BT BTAMIRT Her= B |) Details of essential qualification.

(Please attach Xerox copies of Degree Certificate)

Examination Branch/ College/University/ Year | Percentage| Class/
Specialization Institute /Grade Division

11. Employment: [particular of your last two designation/Grade held (s)]

SI. No. Position held Date of Joining Grade Pay with Scale of pay/
Pay Level

1

ST T ST & 6 R & T IHeR W EsH A ¥ 7| It B8 A SHeN T
o o & a1 3 SEgaRY R #R 1 9|

Certified that the information furnished above is correct to the best of my knowledge. In the event, any
information found to be incorrect, my candidature should be cancelled be it at any stage.

f&i® /Date: 3AqDh B BRIEN
Signature of Applicant
LI
Yo,
feRITT / STTHTT @1 AT
 RrsroTeer/SigHTaTEE G STORIRA
Forwarded by Head/Section In-charge
Application of of this department / section for
promotion to the post of against notice No. is forwarded.
AT & <o § T fRMET / SRt &
(AT Td UATH) BT SATeE (U W)
qeIRT ¥ SRR fhar ST B |
formTTETET / SIgATITETET
BXIRR
-H

AT / faemT &1 A




